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Infonnation taken fiom Midshipman Stainbacfc's Form 2: 

Accused Midshipman Statement; 
NO STATEMENT AT THIS TIME 
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Conduct Offenses 

Matthew Kilpatrick Stainback/046582/06 



Case 
Number: 


040096 


Alpha: 


046582 


Name: 
Company: 

AcYr 
Ending: 

Semester: 


Matthew Kilpatrick Stainback 

06 

2004 

FALL 


Commit 
Date: 


03-JUL-2003 


Creation 
Date: 


04-JUL-2003 


Created By: 

Level 
Awarded: 


MILNER 
MAJOR 


Primary 
Offense: 


0909 MAJOR DISC 



Secondary 1008 major 
Off8nse{s): 0725 major 

Other Cases 042561,043252 
Awaiting 

Adjudication: 

Reporter OFFICER 
Type: 

Status: 

PIO 
Assigned: 

Other PIO: 

Date PIO 
Notified: 

PIO 

Completion 

Date: 



DISORDERLY OR DISCREDITING PUBLIC CONDUCT: AS MEMBER 01 

UNDER THE INFLUENCE OF ALCOHOL (BRINGS DISCREDIT UPON t 
VIOLATION OF UCMJ => MD FLEA 



CLOSED CASE / FINAL DISPOSITION 
LT Kendra M Bowers 



01-AUG-2003 
01-AUG-2003 



PIO Status: 

Incident 
Summary: 



AWAITING COC COIWH^ENTS 

AlSSi^°.i|y,^^*^^'^^° ^ ^^^ ^^^^ "ADO. LCDR PATERSON. REPORTING MIDN 1/C S 
an^f^^^L^S^i^R^^^r ^^^^ ^^ MISDEI^EANOR TRESPASSING aIthE JlS 
np.KSTS^^Mlni.S'i'^I™^ MERRIWETHER POST PAVILION. MIDN STAINBACK HAD BEE 
URINATING IN PUBLIC AND HAD RETURNED TO THE PREMISES WHERE HE WAS PROMPT 

T^i^n^S^i:l^^^^^^'^ INEBRIATED AND UNABLE TO UNDERSTAND SKURlfToJ 
im?S^^r^^JYR ^° ^^S TRANSPORTED TO SOUTHERN DISTRICT (410)3^3-3700 Ml 
THF^S^^MM^pm^pV^c^^^ W'™ "'^N STAINBACK AT THE CONCERTBUT 

WMr* J5???T •?? iS^.^J.!^!'^^'^'' ^^ ^^ INCIDENT AND ARREST. OOW. LT MILNER (X1-: 
SS^^t® mI ^T,!?^^^^^"^ PRECINCT ATTEMPTING TO SECURE MIDN STAINBACK^S RE 
ru^r^f^: ».r?^o'^?. ^^® REQUESTED TO BRING MIDN STAINBACK TO BANCROFT HAL 
CHECK IN WITH THE MAIN OFFICE IMMEDIATELY UPON HIS RETURN. ARRESTING OFFICE 
52oo, 



Validated: YES 

Adjudicator: DEPUTY COMMANDANT 
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Award Date; 15-AUG-2003 

Commandant 

Hearing 

Date: 



Restriction: 



Awarded 



Suspended 



60 (Days) 



Tour Type: AREA 



Loss of Privs: 



LossofCarPrivs: 



Lost Leave: 



Extra Duty: 



I 



20 



I 



(Days) 



360 
(Days) 



(Days) 



Conduct/Honor 
Probation: 



Remediation 
Award: 



12 
(Months) 



30 
(Hours) 



(Months) 



(Months) 



Related Case Commit Date: 
Award Comment: 



(Days) 



In Effect 
For 



(Months) 



fOays) \ 



10 
(Months) 



(Months) 



(Months) 



(Hours) 



(Months) I 



(Months) 



(Months) 



Aocussed Midshipmen Statement: 
Rights Acknowledged: 
Primary Offense Plea; 
Plead By: 
Plead Date: 



DEPUTY COMMANDArfT ADJUDICATED: 

100 DEMERITS 

60 DAYS RESTRICTION 

20 AREA TOURS 

30HED 

1 YR LOL 

1 YR LOOP 

FORWARD TO COMMANDANT 



End 

Date 


Deferred 


Deferred 
Date 


Vacated Vacated 
Date 


14-OCT- 
2003 


NO 




NO 


^^~ 




NO 




NO 




09- 

AUG- 

2004 


NO 




NO 






NO 




NO 




14-OCT- 
2003 


NO 




NO 






NO 




NO 





















H^ 



fi^diem^c Diff&n 



Mhtshipmen 




Aetur/i 




MIOS Home 



Comtnant^nt^ Staff | [Department Chair \ f^grfty 



Gieaera/ Acgdemfcff Acsdemic Center I 

■ ' ' , — ' 



Ipgisttas 



MJSO 



Physical Erfocatttn R^tsti^r 



1] Mki PersonnH Offke l^OPS Schedules \\PnOev 
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DEPARTMENT OF THE NAVY 

121 BLAKE ROAD 
ANNAPOUS MARYLAND 214O2<5000 

1600 

23 Apr 04 

From: Commandant of Midshipmen 
To: Academic Board 

^"*' ' 0?tolT^ ""^^ ""^^ "^'^"^ ^- STAINBftCK, DSN, CLASS 



Ref; 



*^* 2^^^l^°l'^ Character Development Division Itr of 



End: 



(1) 
(2) 
(3) 
(4) 



Second Battalion Officer Itr of 29 Aug 03 
Updated Midshipman Academic Summary Sheet 
Updated Midshipman Performance Record 
Conduct Offenses 



1, On 13 May 2003, The Academic Board voted to retain 
Midshipman Stainback at the Naval Academy, and assign him to the 

tilt t^ "?n^f ^^'^" P"^^"^"' outlined in reference U) On 4 
September 2004, as a result of his commission of a major conduct 

aptitude Tnr "^' <=°"^^^^d ^o determine Midshipman Stainback' s 
aptitude for commission. The board voted to retain him at the 

MiShip'n's? '"h "r"'""" "^^ "P"'^"^^ remediation program! 
Midshipman Stainback was present before the Board; enclosure (1) 
refers. Enclosures (2) and (3) are provided for information 

approv.rT f H*" *^'' -^-diation project and submitteHt ^oi 
approval. Midshipman- Stainback was subsequently found absent 
from his practicum class on several occasions. The reportfof 
Mid.Mf ""^tr"^ Offenses, enclosure (4), indicates tha? 
rem^d^^r"" ^^^""^^"^ ^^^ "^^ ^^hered to the guidelines of his 
thr«i^ i S program, and demonstrates that he does not possess 
the aptitude required for commissioned naval service. 

2 Midshipman Stainback is a poor candidate for productive 
military service because failure to comply with military 

I^abi^^^^^ ^^^^^^^^^^ requirements clearly demonstrates his 
inability to improve his aptitude for commissioning. In his 
most recent aptitude rankings he was ranked second to last by 

?ast b^^is °"'"'\?r'^"^ '*=* '"^" °^^^ ^^^' ^"<^ f--th from 
last by his peers. After a review of the facts and 

circumstances regarding enclosures (2) through (4), and his 
failure to productively complete his remediation program, I 
recommend- he be awarded an Aptitude for Commission grade of F 
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^"'''' oJ^'aoS™'' ''"''"^ '''''''' ^™^W^- STAINBACK, USN, CLASS 

2t, IfT^'t^^t ^"'"^ ^^^ ^^^^^ ^^^^^"^y ^^^^"^e he lacks the 
aptitude to be a conunissioned officer in- the naval service. 

on 30^Juni''9nnn^''^^"^^''\";^ admitted to the U.S. Naval Academy 



Copy to: 

Second Battalion Officer 
6 Company Officer 
MIDN 1/C Stainback 




CHAR 



00105 



Case 1 :06-cv-00856-RBW Document 1 1 -5 Filed 09/27/2006 Page G-of 50 

L 

From: CDR Gary Sandala, USN, Second BattaHon Officer ^ ^ ^ kni 

To: Commandant of Midshipmen 

Via: Deputy Commandant of Midshipmen 

?SLt JS?^^^ "^0 ^^^ADE APTITUDE FOR COMMISSIONING BOARD ICO 
MIDN 1/C MATTHEW K. STAINBACK (046582) 

Enck (1) Midshipman Academic Smnmarv Sheet 



(2) Midshqjman Perfoimancc Recoid 

(3) Chronological Kstmg of midshipman's peribnnance ^ 

(4) Statement regarding Clinical Psychologist 

(5) Chronological recoid of related events 

(6) All related cocrespondeoce 

(7) Memorandum for tiw recoid 

(8) COMAPS 

(9) MAPRS 

L As presmb«iby COMDTMIDNINST 1600^, Midsh^man Stainbacfc appeared 

K^'SSn^''^'' ^^"^^^^ °^ " ^^^'^^OOa, as artsnlt of leceii^ anF i 
to& ^02 and EM300 courses during file Spring 2003 semester. Hewasplaoeda 
Aptitude Remediation after bang retained by flie Academic Review Boani 



2. It was deteimmed by the Deputy C(mmiandant of Midshipmen fliatMidnyC 

Stambackwanants an Aptitude for Cwnmissiomng evaluation at tile Brigade leveL as 
a reralt of comnntting a major conduct offense during flie Summer 2003 training 

blocL TTie purpose oftheboaidwm be to detenmne whether or not MidnlJc 

StanbacUias felled his Aptitude Remediatian program and whether or not he should 

oe forwarded to the Academic Review Board. 

3^ Over the past two semesters. Midn 1/C Stainbacfc has shown himself deficicat in 

fiiefonowmgquaUties considered prerequisites to service as a commissioned officer 
m the Umted States Navy or Marine Coqjs: 



a. Personal AccountabiUty- Midn 1/C Stainbadc has missed a 
number of academic classes, appointments that he had schednlol 
with his acadfanic professors, and restriction musteis. He gave no 
valid explanation for missing diese evolutioiis. Midn 1/C 

Stainbadc has also been on a number of delinquency lists and has 

been counseled on tiumerous occasions in an attonpt to iranediate 

tiiese occurrences. 

b. Room Standards and Personal Appearance -Midn 1/C Stainback'j 
room is often times in an unsatisfectoiyconditioai. During die 
2002-2003 acadanic year, his appearance was not up to the 

. standards of a 2/C midsiairanan. 



End (1) 
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c. Craiduct-Midnl/CStainback received an Fin conduct during the 
Spring 2003 semester and has committed three major conduct 
violatioDs in the past year. 

Academics - When Midn 1/C Stainback puts efifoit into his 
classes, he excels as was apparent when he received the onlv A in 

Engineering class Airing 



during the academic year, he missed a nmnber of classes and Med 
to turn in nomerous assignments on time. His lack of effort 
resulted in his poor marits last semester. He received two F*s last 
semester and has a total of three F's while attending tbe U. S. 
Naval Academy. 

that die types of deficiencies above ate consistent with the chain 

ss r^orts over Ihe past year fra: this midshipman. 



Midn 1/C Stambafik has mJimitei ^ . ^ w^«« „ 

Navy or Marine Corps. Individual counseling sessions have helped to im^OTO 
his perfiamance for a few; weeks at a time, hut overall his perfoimance has lacked 

flw quality and CONSISTENCY required to succeed both at ihe U, S. Naval 
Academy and in the Fleet 



y>**fif». Wtt-i/C*-^ 




ALA 



a 
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Alpha: 046582 

Name: MatBiew KBpatrfck Stai^ac* 
Security: 231514752 
Status: ACTIVE 
Date of Birth: 1&gUL-1981 
Upward Moblfify Code: 

Gender: Male 
High SAT V: 670 
High SAT M: 740 

BOWMAN W 



Company Number: 6 
Home Of Recond: ARLINGTON 
State: VA 
Fomier Alpha: 
Fonner Militaiy: 

Gain Code: Civfl Life, No Prior Service 
AIS Ethnic Code: CAUCASIAN/WHITE 
PnpJ Grad Date: 31^UG.2O04 
Sendee Assignment: 

M^or: ECONOMICS 



FaU 2004 Grades 



f3 



Counsel Section 6 Wksi 



EN200,, 






1112 



._..i 



I 



3001 I 



FE431 jkOOl 



1 



P^'^^TJt 



■I 



12Wte!l6wk5 



-t.^- Jl 



Final Grade! 



NUOQ 2004 



PE406 i0241 



.-JLJ_^ 



-I — ^--- 



ZD[ 



n 



-J 

"1 



! J^.TjjlgggiJ {sQPK 



%^— - -■* 



200^FALLi 



ProjCQPRi 



I i 



CQPRJ 



QPRs and Standings 



AcYr 



Sam 



ja 



f 
I 

I 

i [ 20041ISPR JNG j 
2004] |FALL _i 



! 



2004) 



2003! 



SUMMER! 



Class;[sQPR 



M 



»,'( 



CQPR, 



Sem MIL 
QPR 



n 



Cum MIL Class 
QPRSbe 



1/q 



jOOI 



SPRING 



2003) 



2003. 



FAU 



SUMMER 



zzj lYX' : '. . ~.' >i I, _±; ^ 



■j\: 



1 



2002ilSPRING „ 



J^ 



2/0 



.«^_l 



JL. i'.*^ 



2A:i 



4.00 



1,74i 



L^^. 



-2-201 



' 1^ ^^ mi . f 



.00 



2^0 



2/qL ^.731 2.31 



2:001 



3/Cl 2.381 



2002; 



J 



2001' 



2001: 



2.43 



=1 



FAa 



I 



SPRING 



1 



FALL 



^ 



m 



Aid 



i:^^ 



,00, 



1.97 



2.5 If, 



OOM 



AOM 



2.56 



k^^^^H^ 



2.56 



^r^p^'^m 



2.69 



.goj 



2.44 



2.32: 



4/Ci 2.44 



20011 



2q01:|SUMMERJ 



SUMMER 



4/C| .OOi 



4/C; .00 



2.34 



2.35 



-_ p 



2.2&. 2.25 

^—r ■ ^< - ■ 



.00 



.00 



2.74 



2.73 



1018 



^ 



946 



952 



1026j|_M1 



2.73 



2.721 2i89J 



3^131 



.00 



.ooj 



2.84 



.-_-00j 



.:^ 



] 



1071 



10961 



1127 



3 M 1138) 



113 



Zl 



809 



775 



t 



788} 



901 



MOM 



Status 



952 



862 



864 



879 



m 



81311 893) 



HCZ! 



m 



829 



747 



i> 



662 



741 



ProtiaQon 



BOARD CASE- 
RETAINED AFTER 
APPEAL 



I 






■ 41 



JCZ 






!□□ ! r: j 
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Final Course Grades 



!i 



AcYii 



20Q4 -: 



Sen) 



V ^ 



FALL 



2004j[syMMERi EE302 A 



J 



Courses and Grades 



-■-■ ■ ■ Tn . 1 fa ^^ -■., 



'■^ ^-W^^B.^^^^ 



■ ■■ ^" 1 I t 






!J!Jl-tP§JQgJ^E^O NL40g^EN200 FE431 



■■■■■— ■-'^^^-■■n 






^ 



^^llg^jlNUO^BE^ F EM300 F FG2 02 B hE331 B PE33. A PP. in p ..»o . v.». p | 
L20^[fALL^_ JPK01AEE301 D FG2 01 B FE31 1 D WS^^n n ri^^ o a... ^ >.,». » "■ j 



!(_2003ilSUMMERj|HH206 C 



^-JP^giA_^lDFG201 B FE311 DNS310C FRVan A^ni ny;;^, g 



'- • 1 11 



JL^I^Ng j|NE2ro C IFG102VE341 A PE2Q2 AS^ C HHai^^^;;;;^^; . — I 
20(^[FAlj^ J^gl 1 c HH205 D NN2Q4 D FE210 B FG101 ASM230 B PE201 AX201 A A201 B 






200lJ|FALL 



2001!|SUMMER 



HailWDSM122CFP130BPE101ANL112CSC111BSBi>S1VAimpv^n^A| 

SMI 21 V : ..J 



( 



Records 1 to 10 of 10 



Mflitary Grades/Status 



^ I 



Ac 



2003! 



gem^^oi^j^[Pg|Apgtudej|Acadernlc Status - 

^^^ib i^hIE^ rT ii II ■ 



^uCjE^z: 



2002aSPRtNGilA ilT! 

^^f^J^JlA )|a~ 



2001|jSPRtNGt [A I 



I200HIFALL IIA IIT'Ib 



A 



jgi^tg— — Blg_ jg^ -mis SEM. THREE PS WHILE AT US^ 



B 



!■"■ t J- 



' ■ ■■ 1 






^'^v^^^^'^^^^n 



_■_ ■ 1 ■■ 



^P^P^^k^ 



Records 1 to 6 of 6 



Aptitude for Commission Rankings 






IAcYH 



■■ ■ 1 MM M 



Sem 



SPRING 



Company 
Officer Ranking \ 

28 



^^-^—_ 



Upper Class 
RanMnfl 



26 



Peer 
RanMng 



23 



^^^^F-^ 



Overall 
Ranking 



27 



^F-^"^»^^h-^M-^^ 



Midsin 



28 



^ ■ ^ 



Ranking 
Comments 



'n 



View Command { 



RecOTdlofl 



n 



r,iuJshi.':Eiien 



^f^f^^yi- Pticn ICcjTitnan^J^nrs staff UDefjaitmcist Ch^ii 






GGJitua] Aca:.^en:[c?; 



r:r!lc Center 



f-1j^PGfsc?:aclo:^cc lOPSScl^eiii^lcs 




X 



cDev 



00109 



«aS/03 12:53 PM 



^^^■^^^■^^ 



■008SfcEBV\4i pdtoiBig' 
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AI.PHA HAXt 

046532 Matthew JCilpatricIc Staiubaek 

PASSHT/GOAKDIAlf lOHS/AIlDRSSS 
HELEHE St DAVID STRIHBACK 
5403 V IITH RiOAD 
ARLUKnxIN VA 22205 



4/C 
7AIJ< SPtEZUG 

APTITUDE F0& OOHKISSIOM 
6ttADE*> B C 



. 3/C 
FUJi SPitJliG 



B 



00 S3iX PRIOR 

Off 231S147S2 ^ 



SERVICK ssLBcnotr 



2/c 1/c 

TALL SPEIWa ZALL flPRma 



APTXTDDE JUUOCniC 










CO— — > 
UPPSR>> 

OVERALL 




■ 


* 


■I 


28/28 
2^/28 
23/28 
27/28 


oasaacT 


- 








- 


D^fS— > 000 
CSUU)E-> A 


000 
A 


020 
A 


000 
A 


040 

■I 

B 


090 

P 



DATEt 07-JUL-2002 DEMERITS; 2S RESTRICTlOtI (DAYS) i O«0 

DATEj 2a^JAM^2003 DEMERITS: 50 RESTRICTIOW; (DAYfl), Uo ™^^°^ *^ ^™ 



CO SQD IJ)R(Sa] 



oo sEajRxry(p) 



IHntAKIRALS/VAftSlTT SK)RTS 
(P) LZGOTKBlGSr. CREIf £OOCER 
(H) LIGHTWEKST OlElf PIBLD BALL 
(S) LXGETTHEKmr CREW .( HARAtHOK 



POOTBAU^ 
BALL 

HANDBALL 



SBtf&ER FX 



SUWCKR TBXJMlllG (ACTlVITr KAHE/CRUISl BLDdC) 



3/C 



2/C 



TP CRUlSB/3 
iaTT/4 



SOCCER (65IDG) 



SaiPSR FI 



Vc 



PLEBE DETAIL (FIRST SET) /2LBATRERllBCiyi 
™R^*C^/1 SOHHER aOKTOL - 

SORFACB CRDISE-PACIFIC/l 
60^4HSR SCHOOL - HAmXATQRY/ 



HAHDATOitr/ 



View Minor a)iiduct 0<% igftQ 

View Aptitude for nnmnf igstAn T??mln>p Commu te 



Helrj 



■1 w^mw^i^am 



AcdN'es^^icDaan 



^^:?isfr;;5f;JG^ 



Pir/sica! E(i;icatioJi 



Rsturri 



r.llDSHGinc 



m^ 1 1 ■ I 




GenGralAc^eJsnii 



Re;rilstpar 



::et?^iCCeEi:er 




fi 



£NaOSUKE(^ 



OOliO 



8/29/03 12:01 PM 
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Chronological Record of Counseling, Letters of Instruction, and FTTREP' 



Date 



14JUL00 



16JUL00 



23 JUL 00 



08 AUG 00 



16 AUG 00 



23 AUG 00 
12 OCT 00 



17OCT00 



16 DEC 00 



23 JAN 01 



01 FEB 01 
07 MAR 01 



01 MAY 01 



Fourth Class Year 



Document 



Signed By 



Counseled - Initial Plebe Summer (1** set) Squad Leader 



Counseled 

FITREP conunents - Plebe Summer 



Squad Leader 
Company Officer 



4 

Counseled -Initial Plebe Summer (2**** set) Squad Leader 



FTTREP comments -Plebe Summer 
Counseled- Initiai (Academic Year) 



Counseled 



Counseled 



FITREP 



Counseled 



Counseled 



Counseled 



FITREP 



Company Officer 
Squad Leado: 
Squad Leader 
Squad Leader 
Co^^)any Office: 
Squad Leader 
Conq)any Officer 
Squad Leader 
Company Officer 



Date 



26 JUL 01 



Third Class Year 



Document 



FTTREP 



Sicned Bv 



YPCO 



10 OCT 01 



Conduct Ofifense- RCnor 



U OCT 01 



Counseled 



Senior Enlisted 



23 OCT 01 



Conduct Offense- Minar 



14 DEC 01 



FTIKEP 



Company OfficCT 



ENCLOSURE (3 



OOlil 



^ ^l^ll 
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29 APR 02 
n MAY 02 



FITREP 
MAPR-HH206 



Ck)mpany Officer 
Professor Kolp 



Second Class Ygar 



Date 



07 JUL 02 



15 OCT 02 
02 DEC 02 



19 DEC 02 



28 JAN 03 



03 APR 03 



04 APR 03 



07 APR 03 

29 APR 03 



30 APR 03 



09 MAY 03 



12 MAY 03 



12 MAY 03 



Documgit 



Conduct Ofifense- Major 
Coflduct Offense- Minor 
Conduct Offense- Minor 



FrmEP 



Conduct Offense- Major 

i 

Conduct Ofifense* Minor 



Counseled 



Letter Of Instruction 
Conduct Offrase- Minor 



FITREP 



MAPR ' EE302 

Counseled 

MAPR^EM300 



Signed By 



Company OfSccr 



Senior :&ilisted 



Company OfBcer 



Company OfBcer 
Professor Hutchins 
Conqwuiy OfiScer 
Professor Sp^iceley 



01JUL03 



03 JUL 03 



27 AUG 03 



First Qass Year 



Counseled 



Conduct Offense- M^'or 
Counseled 



Senior Enlisted 



Company Commander 



a 



00112 
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28 AUG 2003 

From: d* Conqrany Officer 
To: Brigade Aptitude Board 
Via: Aptitude Officer 

Subj: MENTAL HEALTH EVALUATION FOR 1/C MATTHEW STAINBACK 

1. 1/C Stain^ck was seen by LCDR Werbel at the Midshipman Development Center 

T^l ^^ *^ ^?^ ^^^ ^^"'^^' ^^ ^^^^ l/C Stainbacfc. Cdetenmned 

Qiat he has no sigmficam psychological fectors that would be affert^ 
ana^mtude. , . " '^ 




USNR 



00113 ENCLOSURE (i^ 
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Chroaological Listing of Midshipman Stainback's Perfonnance 
Fourth Class Yaar 



14 JUL 00 



16 JUL 00 
23 JUL 00 



08 AUG 00 



16 AUG 00 



23 AUG 00 



12 OCT 00 



17 OCT 00 



16 DEC 00 



23 JAN 01 

01 FEB 01. 



07 MAR 01 
01 MAY 01 



Counsel^- Initial PlcbeSmnmer(I« set). Physically strong, 
however bearmg needs improvement. 

Counseled. No Perfonnance issues. 

FITREP comments -Plebc Summer. Grade: B. His motivation 
cames over to other squad membeis. Consistently has a bearing 
problem while standing at attention and keeping his eyes in the 
boat 

Counseled - Initial Plebe Summer (2"^ set). Bearing still a 
weakness but performance noted as improving. 

FTTREP comments - Plebe Summer. Grade: B. Ucking in bofli 
military and professional knowledge. Bearing has consistently 
been a weakness. Maintains a high degree ofmotivation and has 
the desire to do well at USNA. 



Counseled -Initial (Academic Year), No performance issues. 
Counseled by Squad Leader. No performance issues. 

Counseled; Unsatisfectoiy Performance in the Six-Week 
Professional Test and in training as a fonrih-chss in the company, 

FITREP comments - Grade: B. Conduct Grade: A. 

Balanced varsity athletics with other duties. Proved to be mature as 

well as a team player. 

Counseled by Squad Leader. No performance issues. 

Counseled by Con^jany Officer. Initial Counseling: No 
performance issues, 

+ 

Counseled by Squad Leader. No performance issues. 

FITREP comments - Grade: C. Conduct Grade: A 
Dedicated to being a team player. Extremely physically fit 
Performed well as fourth-class security oflSccr. Ranked in the 
bottom quartile of his class in the company. 



00114 



maosuR£ (^T 



^rwm-mm *^ ^ 



I ^ ■ 1 1 JIM 1 
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Third Class Year 

26 JUL 01 



lOOCTOl 



nocToi 



23 OCT 01 



14 DEC 01 



29 APR 02 



11 MAY 02 



Second Class Year 

07 JUL 02 



15 OCT 02 



FITREP cominents - Grade: B. Pioved to be a good ship-handle 
and was a good addition to YP 700 whUe trainmg over the 
summer. 



er 



Conduct Offense - Minor Effect Repeatedly fefled to maintain 

Bravo room standards even afler an Alpha room inspection. 
Awarded four area tours and 10 demerils. 

«■ 

Counseled by Senior Enlisted Advisor. Initial Counseling: No 
performance issues. 

Conduct Ofifense- Minor Effect Absent from class. Awarded 
four area tours. 

4 

FfTREP comments - Grade: B. Conduct Grade: A 
His exan^Ie and interaction with plebes has resulted in their 
exceptional performance. Took on a position of responsibility as 
thiid-class ADEO. Had the courage and insigjit to administer CPR 
to a man having a heart attack and thus saved his life. 



FTTREP comments - Grade: C. Conduct Grade: A 
Sets the exanq)le with good unifonn standards and has been a 
positive mentor for the plebes in the conqjany. Has provided 
assistance to the i^jper-class in tiie company whenever it was 
needed. Has performed all of his duties with competence and 
vigor. . 

MAPR fixtm Professor Ko^, HH206. Ri^rted that MIDN 
Stainback received an F m the class because he failed to turn in 
three out of four papers and received a D in the Final Exam. 



Conduct Offense - Major Effect Engaged in unprofessional 
conduct towards two fourth-class midshipmen during plebe 
summer. Awarded 75 demerits, 60 days of restriction, 20 tours 
hours of extra duty and five months loss of privileges. 

Conduct Offense - Minor Effect, Absent fiom class. Awarded 
demerits siai two area tours. 



a 



00115 



T— 



^P^^^^^^'^F^^'-^h'V-a-i^h^ 



Case 1 :06-cv-00856-RBW . Document 1 1 -5 Filed. 09/27/2006 Page. 1 6 of 50 



02 DEC 02 



19 DEC 02 



28 JAN 03 



03 APR 03 



04 APR 03 



07 APR 03 



29 APR 03 



30 APR 03 



09 MAY 03 



Conduct Offense -Minor Effect Failure to turn in Intramnral 
equipment. Awarded ten demerits and two touis. 



i-ll KbP comments - Grade: C. Conduct Grade: B 
Expresses a high degree of motivation and it is obvious to 
cvexyone surrounding him fliat he cares about the Academy and the 
Naval service. Served as assistant PMO and woke up eady on 
numerous occasions to help wifli remedial FT. Coached an 

mtramural team as a second-class. Unifonn standaids are 
declimng. » 

Conduct Offense - Major Effect B<;ginniiig on this date, MIDN 
Stamback was UA fiom 8 classes and taidy fiom one class. 
Awarded 50 demerits, 40 days of restriction (15 sus), fflid40 days 
loss of pnvileges (10 sus). 

Conduct Offense -Minor Effect Oveislept thus missing the 0630 
Restriction muster. Awarded 15 demerits. 

* ' . ■ 

Counseled by Senior Enlisted Advisor. . Substandard Appearance 
and room ccmditions were discussed. MIDN Stainback was told 
not to be on any more delinquency lists fliat were sent out to 
Con^any Officers and Conq)any SeniOT Enlisted. 

+ 

Letter Of Instruction fiom Company Officen Due to substandard 
performance of duties, directed to conduct weddy counseling 
sessions with squad leader. Problem areas include academics m 
the form of turning m assignmaits on time, and accountability m 
the form of attending mandatory formations and events. 

Conduct Offense -Minor Effect Missed a Restriction muster. 
Awarded 25 demerits. 



I'lTREP comments - Grade: C. Conduct Grade: F. 
Eankmg: Co. Officer 28/28 Upper Class 26^8 Peers 23/28 
Overall 27/28 Must continue to work on accountability. 
Dedicated to being physically fit Attended numerous Saturday 
morning training evolutions and has been a positive influence on 
the fourth-class in the company. 

MAPR fiom Professor Hutchins, BE302. Described MIDN 
Statnback's effort and initiative in the class as UNSAT. 
Recommended MIDN Stainback fi)r retention but rBcommended 
extensive counseling to improve his poibrmance. 



3 



OOlifi 



^■-^■^^V-A-B 
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12 MAY 03 



12 MAY 03 



First aass Year 

OIJULOS 



Q3JUL03 



27 AUG 03 



Counseled by Company Officer: Notified that recofcd 
reviewed by an Academic Board. 

MAPR from Professor Spencdey, EM300. Described 
Stairiback as being dismgenuoiis after he did not sjow 
numerous appointments made with the teacher. 



MIDN 
up to 



Counseled by Senior Enlisted Advisor: Praised foL 

over summer school and receivmg the only A in Bi302. MIDN 
Stainback has in^wovcd his accountability and peri bnned well a: 
PlatMn Commander in (he Smnmer School Con^ ny. 

Conduct Ofifense - Major Effect. Arrested for tiesj ossing at a 
concert. Expelled from the concert after urinating in public, Vfh 
he returned to the premises he was taken into custb&bylhe 
concert security staff Awaiting Commandant Hci 



stancacds 



tmi^^li 



Company Commanda:: Overall 
^onnaiice^ Conduct, and 
hastatea an interest in becoming 
ndtheBiigade. 



are 
ivere 
more involved in 



1 
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Date.! f''^ Tt^ J €>ejf 

1. Midshipman *^-^ ^i-e^w- Ip^^i 




2 . Axeas discussed 



3. Trend of Eerfonnance 



I ] 



: [ 3 In^ 



4. Pertinent Observations/Cotimi^its 



[ ] Condact 
I ] Other . 

t ] Declining 
t ] M/A 



STOEETG!3?BS 



P 



^^^^^ ^T*^'^<»r^\ 






Pif^S 



■Ir^ 



t 

5 . Sarrativfe sxanmazy (problems discusaed and 



i^u... 



/ etc) ; 



rr^trv 





<^,r-<v 



/U 



i^hy^ ~ ts } 'Y'^ t--/*vj 



^ 




i'A- 
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Bevlenef 
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Co Of cr 




L/Ii Of cr 


■ T 
ili — 

4 


Sqd Ldx 


r.. , ^ 

•m m 


Kidn 




_ ^ r 


■ " J~l 


" -^ 







IZ 



-4; C^?<^/ 



. (Continue 
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COUNSEL AND GaiDANCE INTERVIEW RECORD 



-V 



1, Midshipma n H^ <^^z^U.f 



Class OV 



2 . Axeas discussed; 



[ 3 Acadsoic 



3* Trend of Performance 



E ] In^roving 
M Consistent 



4, Pertinent absenrations/Coinni^its : 



[ ] Conduct 
[ ] Other 

+ 

[ ] Declining 
t ] H/A 



STKEHGTHS 









A^v 



d. 






S^ Narrative summaxy (prdbleas discussed and 

perf ozasance , etc) : 



ti^ 



-^7-«*« jL 



h A 



/r-. 



y*»^/« 






(^ 






*,c/ 



/r, y-l. 






A/^ 



«-^ 



// 



'-oy* 



A«//. 



A*:; 



/..v 



/ 







' ■* 



Co . Of cr 
L/L 0£er 
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045934 



Ptriodk 



0O161 



6. S^p / Station / Acadontfc Yoar Con^iany 
USMAAKMAP0LlSMD2Un 



Specul 



Rcsolar 



IX] 



LI 



OoDcuntoi 



JJU_ 



12« R^KJitiof Senior CLastiFIMQc 
HAMILTON, BRANDOMW 



13. Gnd«; 
■M/LT 



17. OoamandEmiOoyiiKmaadOMiiroftidAdiiev^^ 
Ttiinjngoflfi<faihI|>iicu 



LI 



012490 



Period of RgwTt 

B* 1^0012 



PQIUKM 



tl. PtyacaTRMdniess: 



9. To: 
O0JUL23 



VA 



IS^TWe: 
OQMPAWYCOMMAWrtPlI 



LS. 



PRLSQDMEMBER-t 



Duties: 
OOlLiNONE 



WATCH: CMOP-l 



PERFCDHMAHCE 
CHAKACIERISTICS 



19, 

MILtTAItYQCAiaNa 
CONDUCT/ 
SaBRElY/ 

pUNcrOAtmr 



Eviluatod 



FLAHtONGr 

OeOANIZATIQN/ 

DELEGATION 



21* 

£QUAL 

OPPOhTUNTTY 



22, 

SUFERYISQfa/ 
DEVnXJUNG 
SUBORDINATES 



Perstval 



Subon&nic 



HOB 



Pcfsona] 



Sabordsato 



Bfiisooil 



Svboi^dSmto 



23. 
MATURHY 



24w 

QUAUFICATI0M5 
AHD 
WATCHSTANDING 



25, 
TEAMWMIK 



26. 
VERBAL AND 

WRirrEM 

COMMUNICATION 



F^xsoual 



Std>Ofdifata 



Ttfsaial 



Snbordintfe 



Pecsooil 



Sdrardinate 



Pttrsonil 



Subofdbiatq 



Pssonal 



SaboftUnato 



] 



X] 



Below Staudatdf 



XJ 



] 



XI 



] 



X] 



J 



X] 



] 



X] 



xj 



1 






XJ 



I 



[ 



[ 



[ 



t 



c 



t 



-I 



' '■t,'^^ 
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27. 
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23. 
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SubonSoitc 



23. 
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DEVELOPMENT 



Itnooit 



^dxAdlmift 
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3<K 

LEADERSHIP 
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P^DOoal 



Sidioti^aate 



] 



xj 
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t ] • 
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] 
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[1 



[] 



T] 
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[] 



CI 



(1 



[1 
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COtJNSEL AND GUIDAKCE INTERVIEW RECORD 



Data; g^gAUftgjtf . . 

■■ ■ ■ 

I. KiQshipman_ ^^Z^' SU ;^ V. ^ . W ' " Class JlgSgfM 



2 , Areas discus 



sea^ 



[ J Ace^demzc 
[>a Perfcnnence 



i * 



Trend of Perfcrtas 



nee 



[ ] Consist 



_ CciapaiL V HW C 

[ J Couduc:: 
t ] Other 



tlnent Ohservations/Ccmiaenrs : 



STR5HGTES 

'rative suacaary (pri 
:» evaluation of 



W3AKN5SS=:g 



C-.^^.^ kn*oU4^« tll.^) 



laieins ziscussed and rscczzr.sr.dec. z 
oerfcrxancs, -ezc) : 



zurses 






t ' — 



■Jo ^ 



O lr\ 



Ai,r "T-J 



7^ ^^p oui cdUr 



tiC-^l^ 



rj.5^5 



*v><i toK-^v Yj^ r^M:5 



^ + 



Kjm^ 



/^ 



k 



O s 



7 



t/<l 



J. 



Reviewer -: Iiiiti-al pate 
td Co Cfcr ; UrUfyBA^ - Aa-j/iA y 



^ L/L Ofcr .. ^^^^ - ^^ 



Mi on 









*-. -I 



viewsr 



( Con t inue on back '; i = • ^ie c e s s ary ] 




■ . V . '.^ ." 







fmni^^mm 
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STAINBACK, MATTHEW K 



(H5934 



7i Occasion for ReponT 
Periodic 



00161 



2.0nde: 



■MIDH4C . 

6* €h43/ Station V^adefBlcVearCon^^ 

USHAANHAFOIiSMD214n 



231-5U7S1 



St>6clal 



TOTypeofR^oft ^ 
Rfgultr 



[XI 



_LL 



Goocumnt 



A 



J2. RfipoTtmgS^nkn- (LtstiH 
CONKLIN, JAMES PATMCK 



M/LT 



h-Dwifc 



17. ConunindEiivloyDtaituidConimiiKlActaUvv^^ 

TTRAmiNG OF MiEffiHIPMEH * 

IS* IVifoio'/^litectl/WttdtistiiidingDu^^ ^ 

FRI:SQD MEMBER'] CX)LL:NONE 



oinss 



WrMxiat'K^MTt 



8* From: 



23JUL00 
II. mysidllteadiiKss; 



9. To: 
16AUG00 



Tsrra^ 



VA 



COMPA>nr COMMANDER 



TTss^r 



perfornIance 

CHARACTBRlSnCS 



19, 

MILTTARY BEARINGS 

CONDUCCf 

SOBRIETY/ 

PUNCTUALTTY 



(20 

PLANMOKV 
ORGANIZATION/ 
DELEGAHOH 



I ■■ ■ ■ ■ 



2U 

EQUAL 

OPPORTOHITY 



Eval««ted 



Personal 



S(d)ord{natc 



Petsooal 



Subotdin^c 



"TIOF 



( ] 



[X] 



[ ] 



[XI 



FtttSQlUj 



Stibafdbkiic 



22* 

SUPERVISING/ 
DEVELOPING 
SUBORDINATES 



w. 

MATURTTY 



■•■^r- 



QUALIFICATIONS 

AND 

WATCHSTAHDING 



25r 

TEAMWORK 



is; 

VERBAL AND 

WRiriEM 
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COIJNSEL AND GUIDANCE imER\TEW 



Date: 23 Aug 00 
1. Uidslilptiian 




//i hAck Class 



Compan y 15 



2. ArBas discussed: 



1^ 



B>i Aca 



demic 



3, Txend of Performance 



: [ ] Zn^roTlng 
D^ Consistent 



4- Pertinent Obaerrations/CaniiDents 



t^^ Conduct 
[ ] Other 

[ j Declining 
t 3 N/A 






M 



e.r\/<puS 



5. Narrative 
of 



siinmary (prcbl 

of 



u/. 



perfoxmanco, etc}*: 
POT Hr A SDMMaRY OP YOfOR OOOtTSELIirG BEBE, 






^iiH^Oyi ^jf^.'U^ 






«■ ^ 
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Co Of CE 
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. -I', . 
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(Continuis 
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COUNSEL AND GOIDANCE IHTEBVIEW RECOED 



Data:, 12 OCT- 00 ■ 



1. Midshitana n A/c Stainback 



2. Areas discussed: 



+ 

3 • Trend of Performance 



[X] Academac 

tX3 



[X] 



4- Pertinent Observations/Coomients 



2004 



Coaapaa y 15 



[ ] Conduct 
[ ] Other 

C ] Declining 
[J N/A 



STREHCTHS 
Time Manageinent 
Physical Education 
Academics 



Organization 

Face Time in Coirpany 



5, 

of 



Karrative summary (problems discussed and recOTimended 

of performance^ *Tatc) ; 



Goals: 



Note: 



Midn Stainback has set a goal to achieve a 3.5 or 
higher this semester- Currently he has a 2.9, 

Midn Stainback wants to earn a 90% or better on his 
professional knowledge quizzes, ^ 

Midn Stainback is working hard to max out the PRT for 
next semester* 



Midn Stainback is a member of the. light weight crew 
team. His commitment to that team has not 
interfered with his pro knowledge, bearing, or 
discipline.^ He is to be "commended for this feat 
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Midn, Stainback's unsatisfactory performance on the Brigade 
Six-Week Professional Test was discussed in depth. Some obstacles 
to success that were identified included a focus upon detailed 
memorization rather than corcprehensive understanding, ineffective 
titne management in studying for the professional test, and a lack 
of dedication to personal professional development. Weaknesses in 
the professional test itself and the company training system to 
this point were also discussed, and Midn. Stainback provided 
constructive criticism that will be beneficial in assuring a 
quality professional examination at the twelve -week grading 
period. Midn . Stainback will improve his performance through 
increasing his focus on professional education both individually 
and with his classmates. This will include but is not limited to 
performing well, on weekly practice pro-quizzes, preparing pro - 
reports for the benefit of all fourth class, and engaging hie 
upperclass more fully at tables in the interest of learning the - 
material for understanding rather than recitation. 
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5. Karrative sunmazy (problems 
of action, evaluation of 



r etc) 



MIDN Stainback' s SQPR lower, than he expected at this point. 
With a 2.2. he will have to work hard in order to attain his 
original goal of 3 . S . Since the six week point he is 
revising the manner in which he is utilizing his tinie and 
has adopted a syatem of scheduling hio time with a planner. 
He feels that this has already improved his grades in the 
classes that he has so far performed poorly in. 

MIEN Stainback is cxirrehtly cutting weight in order to 
in^jrove his position on the Men's Lightweight Crew Team. 
It is difficult to judge whether or- not he will be able to 
make the first boat for next year, but he feels that he has 
been taking all the proper steps to achieve 



MIDN Stainback pro -quiz about average at 80%. * He has 
turned his attention to his upcoming pro-board, which 
reflected in his most recent pro-quiz score; 90%. 
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~ Mr, Stalnback's positive attitude at tables contributes greatly to the building of 
teanwork within the squad. His effective leadership is reflected in his plebe's 
exceptional performance . „.^_ . ...... . •. - 

- Although MrrstiinbACk was. often late in tuiiilji^" in'his^ required weekly aqoad * 

assigniaenta, the quality work he submitted provided great incite iiito his weekly 
activities in the cornpany and his plebe's perfgnuance. Mr. Stalnback also cares a great 
deal about the success, of the squad. He supports the decisions made by his upper class 
and provides honest, positive feedback. Hr, Stalnback also provided a great service to 
this cowpany by volunteering to be the 3/C ADEO, His work helped reniove a lot of the busy 
work the conf>any ADEO *«)uld often be tasked. - . 

- Mr. stalnback Is a person of great personal achlevonent. This was proven at the 
beginning of the year when he quickly stepped forward to save a man's life by 
administrating CPR, 
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MIDH 2/C Stalnbeclc is a luotivated nddshipman concerned about bettering hinself and the 
aqademy- ^ , . , . 

■ * ■■ ■•■ ' 

■I 

-Company involvement.-- As APMO, 2/C StaitibeclG woke up early several, times a week to work:, 
witii remedials. He has also taken- charge, of the conipany caii5>ing trip. . 

-Physical readiness\ Along with an A on the PRT, 2'/c Stainbebk is heavily involved with 
the club water polo team. He was one of the only 2/C in the brigade to coach an 
intramural team, ' ' ' 

-Military appearance. Although it Is obvious to those around hlja how nwch he cares about 
the Academy and Hival service, his uniform does not always reflect it. He will have a 
tough time as a squad leader or as an of f icer when he is not con^etely squared away, . 2/C 
Stalnbeck has the potential to he a great leader, and it would be a shaiae if he did not 
get the credit he deserve because of something as small as his uniform. 

MIOK 2/C Stainbeck has done more for the con^any than almost any other second class. He 
will continue to develop" and become a great leader. ' 
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07 April 03 

MEMORANDUM 

From: M A. McKenna, LT^ USN 

to: M. K. Stamback, MIDN 2/C, USN 

Via: a C. Nash, MIDN LT, USN 

M..A. Yuvjcnco, MIDN LTJO, USN 

M. R Mooney, MIDNENS, USN 

SubJ: LETTER OF INSTRUCTTON TO COREECT SUBSTANDARD 
PERFORMANCE 

1. Yom accountahnily as a Nfidshipman has b^ Specific deficiencies 
indude; 

■■ " + 

a, Acadcmfc. Turning assignmemte in on tm^ 

review^ study and prepare for tests, quizzfis^ exams and ji <wngnmgnt<? . 

b. Attendance. Presence at mandatoiy events such as, but not Kmhed to; 
fonnations, classes, meals, lectures, bri^ and trainings, 

2, To in5)rove your pcrfonnance and be^ you become you coii5}etiti^ 
conten^xjrarfes, I direct you to con^fcte the foUowing actions by the dates 
specified; 



b; 



c. 



Weddjf counseEoglo be conducted Thiirsd^, iamoediately after noon 

medfor that week by MIDN 1/C M, a Mooney, 

Inmediate notificatfon tiin)ugjK)ut the week to 1^ 

ofatQT deficiency in academics or attendance. AH wiE be documented, 
withexcuses. 

Any deficiency brougjit to MIDN 1/C U, H, Mooney*s attention through 
some other means will be docunirated as such. 



3, Tlicse regniremfflits cnnsritiite tba ham mTnimiinf^ ^r% frnpr^yf y^ur accountatttlity 
; defi^encies, Ck^nopletmg fhese requirenients will also pro^vte iov^^ 
fi^ your fiiture as a naval o£Scer. 



4* Individuals in your diain of conmiand are alwigrsreatfy to aa^ 
addftional guidance. Request he^ fiom myself whenever you need it. 



Vdy Respectfiilfy, 
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MIDN 2/C Stainback has shown great improvement this semester in working towards becoming a 
more proficient midshipman, leader and, eventually, officer. 

- Athletically, 2/C Stainback is an exemplary midshiEanan, An active member of the club 
water polo team, he has assimed the position' of treasurer. He also validated the PRT last 
semester with an A. ^ - . * 



- 2/C Stainback has been a positive influence- towards fotirth 
in numerous Saturday Homing Trainijjgs* 



class training, participating 



Oltlmately, 2/C Stainback's success will be determined by his willingiiess to continue 
working on accountability, both in and outside of the classroom and Bancroft Hall. 
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